
 
Single Equality Scheme 

 

Introduction 
 

The Single Equality Scheme requires schools to consider the ‘General’ and ‘Specific’ duties in promoting equality across the full range of 

protected characteristics, namely: 

 

 Sex 

 Race 

 Disability 

 Sexual Orientation 

 Religion or Belief 

 Gender Reassignment 

 Pregnancy or Maternity 

 Schools should consider age as a relevant characteristic in their role as employers, but not in relations to pupils 

 

The General Duty 

Public bodies have a ‘General Duty’ to 

 Eliminate conduct that is prohibited by the Equality Act (2010) 

 Advance equality of opportunity between people who share a protected characteristic and people who do not share it 

 Foster good relations across all characteristics - between people who share a protected characteristic and people who do 

not share it. 

 

The Specific Duties 

 Publish information showing that they have complied with the General Duty  

 Publish evidence of the equality analysis undertaken  

 Publish details of engagement undertaken with those with an interest in furthering the aims of the General Duty and the 

engagement they undertook in developing their Equality Objectives Set and publish Equality Objectives  

 

 

 

 



The Specific Duties – a) Information Showing the School has complied with the General Duty 

 

Duty Actions Taken 

Eliminate conduct that is prohibited by 

the Act 

 

 

 

 

 

 

 School Aims were written in consultation with all stakeholders and are published on 

the school website.  4 core Christian Values, friendship, respect, courage and 

thankfulness have been chosen and these underpin all aspects of school life.  

Equality of opportunity and inclusion are central to the ethos of our Church school.  

We recognise that our children belong to a society and world that is diverse and 

multi cultural. 

 The school reviews its Equality policy every 3 years and Equality Scheme annually by 

consulting different members of the school community.  We have a SEND policy, 

Disability Access Plan and policy for Supporting Pupils with Medical Needs in place. 

 Ensuring that we fulfil our duty to promote equality and community cohesion 

continues to be a priority in our School Development Plan.  As a growing school we 

have held many events to engage the local community and the school building is 

frequently used for community events. 

 For the current academic year there have been no reported incidents of 

discriminatory or prejudice related bullying (including racist and homophobic 

bullying).  When incidents occur these are recorded on our CPOMS system and 

followed up appropriately.  Parents are always informed when racist or homophobic 

bullying takes place.   

 Staff fully appreciate the value of diversity and the need to promote equal 

opportunities and know how to manage incidents.  The Equality Policy is included in 

the staff induction pack.  Staff know the different ways to report incidents. 

Advance equality of opportunity 

between people who share a protected 

characteristic and people who do not 

share it 

 

 

 

 

 

 

 Trinity Oaks C of E Primary School is a relatively small 1 Form Entry school.  Our 

approach is to focus on the individual needs of pupils with the aim of all pupils 

reaching their full potential.  

 Progress and attainment of individual pupils (relative to Age related expectations) is 

monitored during termly pupil progress meetings for each year group.   

 There are established and effective school monitoring systems in place to track 

individual pupil attainment and progress. Summary reports (Assessing School 

Performance ASP and FFT Aspire) are shared with Governors and school staff. These 

include the attainment and progress of groups compared to national. 

 Pupils who have SEND are very well supported and make good progress against their 

targets.  Pupils eligible for additional funding receive targeted support for individual 

needs.  EAL pupils at the school performed well relative to their peers in KS 1 

assessments 2018. Some EAL pupils receive additional support with speech, 

language and communication.   

 Care, guidance and support for pupils is outstanding (Ofsted March 2017).  Pupils 

know who they can talk to when they have a problem.  Support for pupils includes a 

trained Emotional Literacy Support Assistant (ELSA) and well-structured PSHE policy 

and curriculum. 



 The views of pupils are regularly sought through surveys, class circle times and 

school council (TOP Team) meetings. 

 Anti bullying and Behaviour policies have been reviewed and shared with staff and 

parents.  The school has achieved the Anti-bullying Chartermark silver award. 

Foster good relations across all 

characteristics  -  between people who 

share a protected characteristic and 

people and people who do not share it 

 

 

 

 

 

 

 Equality and inclusion are central to our school ethos. 

 There are opportunities in assemblies, PSHE and citizenship, RE and other areas of 

the curriculum for pupils to learn about difference and diversity.  They consider 

difference and diversity in the context of the local, wider and global community.  

New resources have been purchased to support this area of learning. 

 Pupils and parents participate regularly in events that raise awareness of difference 

and diversity such as themed weeks and fund raising for charities. 

 We aim for quality communication with the whole school community and seek to 

provide access to information in a range of media 

 The school has made a commitment to achieving the Rights Respecting Schools 

Award.  The steering group includes all members of the school community.   

 The school has an established Faith Group, with different members of the school 

community represented 

 

The Specific Duties - b) Publish Evidence of Equality Analysis Undertaken 

Schools should consider how their policies and practices have furthered or would further the aims of the General Duty.  This should 

include details of the information they considered in conducting that analysis. 

 

Policy / 

Practice 

Considered 

Outline how the policy / practice was evaluated 

 

Outcome of analysis 

Behaviour 

 

 

 

 

The Behaviour Policy is reviewed annually in consultation with staff and 

governors.  The implementation of this policy by all staff is monitored as 

part of the monitoring plan. 

Behaviour plans are put in place to support some pupils. 

Behaviour incidents are logged on our CPOMS system so that we can 

identify trends and pupils causing concern. 

All staff have been trained in the use of restorative approaches.  They have 

attended training on Mental health and have a better understanding of its 

potential impact on pupil’s behaviour.  

Through our parent forum meetings, we have improved parent/carer 

understanding of how the school implements the behaviour policy.   

Pupils’ views on behaviour and safety are regularly surveyed and the role of 

the School councillors will be further developed as the school grows.   

A number of our Senior Midday Supervisors have had training in ‘Positive 

Playtimes’ to support playground behaviour and effective strategies are 

shared with other staff. 

Pupils are involved in the writing of classroom and playground rules and 

Behaviour at the school is very good 

(Ofsted March 2017). 

The implementation of Restorative 

Approaches has had a positive impact 

on how pupils respond to incidents and 

how they are dealt with.   

Our ‘lunch time club’ provides a safe 

environment for pupils who find 

playtimes difficult and this has reduced 

incidents for some pupils.   

The school has worked very effectively 

with external agencies to reduce 

incidents for vulnerable pupils. 

Behaviour data is recorded on CPOMS 



these are prominently displayed.   

Playground buddies are elected by their peers 

Anti-bullying 

 

 

 

 

 

The Anti-bullying policy is reviewed annually in consultation with staff and 

governors. 

There is a whole school approach to dealing with bullying.  All concerns are 

recorded on our CPOMS system and we work closely with parents to ensure 

situations improve. 

Our ELSA (Emotional Literacy Support Assistant) can support victims and 

perpetrators. 

Our Home School Link worker (HSLW) supports families at the school  

We have formed an Anti-bullying partnership including pupils, parents, 

governors and staff. A shorter, ‘parent friendly’ version of the Anti-bullying 

policy has been developed.   

The school website has been improved so that it is easier to find information 

on anti-bullying and complaints 

We achieved the LA ‘Anti bullying Chartermark’ silver award in Spring 2018. 

 

 

We will continue to review the Anti 

bullying policy annually. 

Through our parent forum meetings, 

we have improved parent/carer 

understanding of how the school 

implements the anti-bullying policy.   

The school website has been improved 

so that it is easier to find information 

on anti-bullying and complaints 

The parent survey was very positive 

about the work of the school in this 

area. 

 

Equality policy 

 

 

 

 

Monitoring the impact of the Equality Policy is a priority in the School 

Development Plan 

The Equality Policy is reviewed at least every 3 years in consultation with all 

stakeholders.   

There is a named governor for Equality. 

The school has made a commitment to the UNICEF Rights Respecting 

School Award.  There is a RRSA steering group and the children focus on 

different articles each term.  Projects include a whole school ‘multi-cultural 

day’. 

The named governor completes regular 

monitoring and evaluates progress 

against objectives.  This is reported to 

the Children and Learning Committee.   

A recent learning walk confirmed the 

range of activities to increase 

understanding of diversity and the 

appropriateness of resources and 

images around the school.     

RE and 

Collective 

Worship 

Policies 

Relationship 

and Sex 

Education 

(RSE) policies 

As a C of E VA School, the RE and Collective Worship Policies are reviewed 

annually.   

The RE Policy has been reviewed considering changes to the SDBE syllabus.   

Christian Values and beliefs are at the heart of Collective Worship.  Pupils 

also learn about other faiths and traditions during RE.   

The school has considered the Church of England document ‘Valuing all 

God’s Children’ and this has informed our policy and practice. 

The RSE policy is a new policy which follows up to date guidance and has a 

focus on the development of positive relationships.   

Assessments show that pupils are 

developing a good knowledge of the 

Christian faith and that study of other 

faiths has increased their 

understanding of different cultures and 

traditions in the local community. They 

have benefitted from visiting speakers 

and learning about a faith first hand 

(for example to learn about the Muslim 

Haj).   

The new SDBE syllabus has been 

implemented in KS 1 and 2 and quality 

of teaching and learning in this subject 

is reviewed as part of the monitoring 

plan.   



 

Safeguarding The Child Protection Policy is reviewed annually in consultation with staff 

and governors.  This policy is constantly updated to reflect changes in 

legislation and practice.  Links are also made between different related 

safeguarding policies.  

Safeguarding is a standing item on FGB and Children and Learning 

committee meetings.   

Training is kept up to date with regular updates for all staff.   

A named governor ensures that practices and procedures are in place and 

regularly monitored. 

Continue with termly governor 

monitoring and actions from LA 

safeguarding audit. 

Recruitment 

and selection 

This policy is reviewed every 3 years. 

Measures to ensure compliance with the requirements of the Equalities Act 

are in place 

Continue to review practice to ensure 

equality of opportunity. 

Teaching and 

Learning 

School 

Improvement 

Plan 

We have a Teaching, Learning and Assessment Policy for the Early Years 

Foundation Stage, Key Stage 1 and 2. We always aim to provide high 

quality teaching and learning and seek to ensure that all pupils have equal 

opportunity to access the curriculum through careful planning and 

differentiation.  Teaching and learning is regularly monitored in different 

ways including lesson observation, book scrutiny and pupil outcomes.  The 

progress of different groups of children, for example those eligible for pupil 

premium funding, more able, SEN, medical needs or EAL is carefully tracked 

to ensure that it is line with their peers.   

A 3-year strategic School Development Plan is in place. Improving the 

quality of teaching and learning and outcomes for pupils is central to the 

SDP.  Progress against SDP priorities is monitored by governors and 

external advisors.   

We have recently surveyed parents and 

updated our record of pupils with EAL.  

The attainment and progress of pupils 

with EAL is tracked alongside that of all 

pupils. 

 

 
 
The Specific Duties – c) Publish Details of Engagement Undertaken 

 

Individual / 

Group 

engaged or 

consulted 

with 

Outline the nature of the engagement 

 

Summarise outcomes from consultation 

Pupils 

 

 

 

 

 

Class circle times  

Democratically elected TOP team (school 

council) 

Pupil surveys, for example on school lunches 

and anti-bullying 

Playground buddies 

Completion of ‘One Page Profile’ 

Pupils comment very positively on their experience of school.  When 

questioned they report that they feel safe and can explain what to do 

if they have a problem.  Pupils also have a growing understanding of 

the importance of reporting a problem when they see it.   

The school’s ‘Golden rules’ are explained and agreed with pupils.  Each 

class has a ‘Class charter’ which children ‘sign’ and agree to.  Children 

understand how good behaviour is rewarded and the consequences of 



Opportunity to contribute views to annual 

report 

 

not following school rules. Together they have written a ‘Friendship 

charter’.  The school uses a restorative approach and invests time to 

discuss incidents with children.   

The School Council is now well established and they have already had 

an impact on different aspects of school life, for example the lunch 

menu. 

Staff 

 

 

 

 

 

Staff are regularly consulted on a range of 

issues through Staff meetings, TA and midday 

supervisor meetings, INSET and training 

events.  The Headteacher and other teachers 

are very accessible and approachable and 

welcome ideas and feedback.  Staff know who 

their Staff governor is.  New staff have an 

induction programme and all staff have annual 

appraisal. Communication between teachers 

and TAs is very good and TAs contribute to 

planning and evaluation of teaching.   

All staff contribute to decision making and policy review and their 

views are considered.  For example, staff are consulted on the School 

Development Plan and are represented on the Rights Respecting 

School Award Steering group and Faith group.   

Staff report that they feel well supported and they work well together 

to support pupils, share important information and report incidents.  

They know how to report accidents and safeguarding concerns. 

New CPOMS software allows all staff to record an incident involving 

children.   

 

Governors 

 

 

 

 

 

Full Governing Board meetings and sub 

committees 

Faith group 

Governor monitoring 

Provision and outcomes for all groups of pupils 

are discussed at Children and Learning 

Committee meetings and issues of equality and 

inclusion are discussed. 

Governors are involved in the writing of the Equality policy and 

scheme. 

There is a named governor for Equality 

Governors are kept up to date regarding, behaviour, safeguarding, 

bullying and racist incidents.  All incidents are reported to the Children 

and Learning committee. 

Governor monitoring reports are completed following visits including 

review of behaviour and safety. 

Parents Strong on-going communication was identified 

as a strength of the school in the recent Ofsted 

(March 2017). Teachers are accessible at the 

start and end of the day and parents can use 

their school emails. 

A number of parent volunteers work at the 

school 

There is a very well supported PTA (Friends of 

Trinity Oaks) 

Parent Governors are accessible and send out a 

termly newsletter on behalf of the FGB. 

Parents are represented on the RRSA steering 

group and Faith group. 

A Parent Forum has been formed and they meet 

half termly.   

Parents are kept well informed through weekly 

newsletter and website. 

Parent involvement in the school is very high. For example, there is 

excellent attendance at parent’s evenings and other events. 

Parents are consulted regarding the School Development Plan and 

some school policies.  Where possible parents’ views are considered, 

for example provision of swimming for KS 1.   

Parents are encouraged to use ‘Parent view’ and this has given the 

school some useful information.  Questionnaires are also used to 

survey the views of parents in different areas and feedback is reported 

to staff and governors.  Views are used to support self evaluation and 

to identify areas for improvement 

 

  



 
 

 
The Specific Duties – d) Set and Publish Equality Objectives 

 
Characteristic Objective 

 

Success criteria Date for 

review 

Responsibility 

All 

 

 

 

 

To survey the views of all 

stakeholders more regularly on 

issues that are important to 

them.  

For example, regarding the 

quality of curriculum information 

provided and home learning.  

 

The views of parents regarding curriculum information 

and home learning are surveyed using a questionnaire 

 

Parent view is completed by a significant number of 

parents as part of Spring term health check 

Spring 

2020 

 

LT  

 

Parent forum 

All 

 

To achieve RRSA silver award The school achieves the RRSA silver award  Spring 

2020 

LT 

 

Race 

 

 

 

To ensure that all ethnic groups 

and parents of different faiths are 

represented on school bodies and 

committees.  

The Membership of groups (Governing body, Faith group, 

RRSA steering group and Friends Committee) reflects the 

ethnic diversity of the school. 

Membership and participation in activities is monitored 

and where possible new members encouraged. 

Spring 

2020 

LT 

 

Race  To enable pupils gain greater 

awareness of racial diversity in 

the UK through opportunities to 

engage with people of other faith. 

 

The number of visitors to the school from other faiths 

increases 

Pupils at the school visit a place of worship from another 

faith.  For example, Gurdwara or mosque in the local 

area. 

Spring 

2020 

LT 

Race To ensure that the needs of pupils 

with EAL are met and that staff 

know how to support them. 

 

Training is provided for teachers in meeting the needs of 

EAL pupils (from SLT) 

Teachers take account of pupils with EAL when planning 

teaching and learning in their classes 

Spring 

2020 

LT 

MF 

Gender 

 

 

 

 

 

To help close the attainment gap 

between boys and girls in writing 

by support boys with fine motor 

skills and handwriting   

Boys in all year groups benefit from interventions to 

develop fine motor skills and handwriting 

Spring 

2020 

 

LT 

Disability To continue to provide 

opportunities for SEND pupils to 

participate in sporting events  

Pupils attend locally organised ‘Panathalon’ for pupils with 

SEND 

Spring 

2020 

LT 

MF 

 


